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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

AVI NASHI LI NGAM | NSTI TUTE FOR HOVE
SCI ENCE AND HI GHER EDUCATI ON FOR WOVEN

Name of the head of the Institution

Premavat hy Vijayan

Designation

Vi ce Chancel | or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0422- 2443219

Mobile no.

8300869840

Registered Email

vc@vinuty.ac.in

Alternate Email

i gacadu@nuai | . com

Address Bhar at hi Park Road
City/Town Coi nbat or e

State/UT Tam | Nadu

Pincode 641043




2. Institutional Status

University Deened
Type of Institution wonen
Location Ur ban
Financial Status central

Name of the IQAC co-ordinator/Director

Dr . K. Si vakamasundai

Phone no/Alternate Phone no.

04222435550

Mobile no.

9843232933

Registered Email

vc@vinuty.ac.in

Alternate Email

i gacadu@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://avinuty. ac.in/ nai ncanpus// up

| oads/i gac/ AQAR/ 2017- 2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://avinuty. ac.in/ nai ncanpus/ upl oad

s/ academ c/ Acadeni c_cal ender/ aca_cal end
er _19-20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
3 A 3.01 2013 07- Aug- 2013 06- Aug- 2018
4 A+ 3.49 2019 04- Mar - 2019 03- Mar - 2024
6. Date of Establishment of IQAC 15- Aug- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://avinuty.ac.in/maincampus//uploads/iqac/AQAR/2017-2018.pdf
https://avinuty.ac.in/maincampus//uploads/iqac/AQAR/2017-2018.pdf
https://avinuty.ac.in/maincampus/uploads/academic/Academic_calender/aca_calender_19-20.pdf
https://avinuty.ac.in/maincampus/uploads/academic/Academic_calender/aca_calender_19-20.pdf
https://avinuty.ac.in/maincampus/uploads/academic/Academic_calender/aca_calender_19-20.pdf

IQAC

AQAR Submi ssi on 10- May- 2018 50
30
Preparati on and 07- Feb-2018 150
submi ssion of SSR to NAAC 150
Annual Student survey 08-Jun-2018 10
30
New franmewor k of NAAC 14- Aug- 2018 100
Accredi tation and 2
I nstitutional
Pr epar edness
Col I ection and 03- Sep- 2018 10
conpi | ati on of 120
Institutional data for
I ndi a Ranki ngs 2018
(National Institutional
Ranki ng Franewor k)
Sustenance of Quality and 01- Feb- 2019 100
I nnovation in Research 2
Anal ysi s on Feedback on 01- Mar-2019 350
curriculum teacher, and 30
overall rating of the
pr ogr anme
Acadenmi ¢ & Administrative 11- Mar-2020 450
Audi t 4
Col l ection of Self 01- May- 2019 30
Appraisal formfor 30
faculty
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Textiles and SAP vce: 2019 5680000
Cl ot hi ng 1825
Avi nashi | i ngam DST _ CURIE DST 2017 26300000
Institute 1095
Physi cal State Level Sports 2018 880000
Educati on I nter Devel opnent 365
Uni versity Aut hority of
Conpetitions Tam | Nadu,
Gover nnent of
Tam | nadu
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4357_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4357_Special_Status.xlsx

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Updation of digital base of alumi ¢ Collection of Self Apparaisal forns « Filing
data of the Institute for National Institute of Ranking Framework (N RF) e

Awar eness on New Framewor k of NAAC Accreditation and Institutional Preparedness
to the faculty nenbers

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Wor kshops / Sem nar s/ Conf erences / Conducted 26 Workshops / Sem nars /
Trai ning Progranme to be organi sed by Conferences / Training Programes
the cell for various groups such as during 201819

Teaching Staff, NonTeaching staff,
Research Schol ars and Students for the
pur pose of sensitizing on Quality
Initiatives, its |Inmprovenent and
Accreditation process of HEls.

Encourage nore quality publications, Hindex is raised to 31 from 26 show ng
project work and consul tancy work by the quality publications

teachers and research schol ars by

provi di ng necessary infrastructural
facilities, recognition and incentives.

Teaching Staff and Research Scholars to [l n research convention the topic was
be oriented on ‘Research and Pl agi arism|insisted to scholar and gui des
Policy’ of the institute and to nake
mandat ory the use of ‘G anmearly
Software’ and to produce ‘Pl agiarism
Report’ with admi ssible |evels for
publ i cati ons and ot her research,
academ ¢ wor ks.

Enhancenent in Sharing of Teaching Many LMS are prepared and upl oaded in



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4357_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4357_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4357_Contribution.xlsx

Learning Materials through ‘Learning
Managenment Systeni such as Mbodl e,
Institute’s Intranet etc.,

the website

Teaching staff to be encouraged to
prepare econtent materials for ePG
Pat hshal a, MOOC, SWAYAM and al i ke

Many staff nenbers are sanctioned to
prepare MOOC courses

Teaching staff to be encouraged to
prepare e-content materials for e-PG
Pat hshal a, MOOC, SWAYAM and al i ke by
provi di ng Departnent to be encouraged
to propose and start skill based
courses with required gui dance and
support

More skill based courses are introduced

Consol i date the feedback from vari ous
st akehol ders and initiate actions based
on the sane.

Consol i dated and action taken

Al ummi network to be strengthened and
nore nunber of alumi neetings to be
initiated for the welfare of the

st udent

Yet to be strengthened

Establish industry-institute |inkages
and MoUs with reputed organi zations /
institutions in India and abroad for
academ ¢ purpose

10 MOUs are
aboard

signed in which two from

Green Initiatives to be rigorously

Green audit is done. W were short

practi ced wherever possible so to listed for “Clean and Snart Canpus
ensure a sustainabl e environnment canpus [Award 2019” anbng 37 institutes in
I ndi a
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 01- Cct-2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 25- Feb- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11- Feb-2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4357_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute adopts Canpus Managenent
System (e Campus) which is the
enterprise resource planning solution
for the automation and sinplification
of all operational requirenents of the
institute. The e Canpus portal helps in
aut omati on of academ c, administrative
and other related activities of the
institute using a centralized database,
operating systens and various user
friendly application tools. E Canpus
thereby stream ines the flow of

i nformati on whi ch ensures snooth
functioning of the institute. Its user
friendly approach hel ps in greater
operational control and better

coordi nation of activities. It has easy
mai ntai nability, reliable technol ogy
support, continuous process

i mprovenents, and unlimted scalability
wi th high performance and enhanced
communi cation. The solution is
beneficial to the Managenent, Students,
Faculty and the parents. The foll ow ng
nodul es are currently operational in
the e Canpus: Admi ssion Managenent: e
Pre Adm ssion ¢ Admi ssion Status Mil -
Regi stration Number/ Roll Nunber/ RF ID
Al'l otment ¢ Student Master Planner: e
Academ ¢ class setting ¢ Course w se
Syl l abus setting « Class Tine Table

(G ass Planner) setting ¢ dass planner
Report ¢ Faculty work | oad report -«
Lesson pl anner report Exam nation
Managenment ¢ Exam nation Typesetting
(CIACE) « Wightage setting ¢ Schedul e
and tine table generation ¢ Exam nation
Mark Entry e Consolidated report < Hall
Ticket ¢« Result Analysis ¢ Question
Bank ¢ Publication of Result Fee
Managenment System e+ Fee Headi ng and Fee
structure setting agai nst each
programre and batch ¢ Challan
generation with barcode ¢ Late Fee

| Fees wai ver/ Transfer/ Refund ¢ Bonafi de
certificate printing for Education |oan
e Fees collection Report Staff Portal -
Profile « Education ¢ Achievenents e
Experience ¢« Attendance entry for
students ¢ Attendance reports e
Feedback Student Portal e« Student
Profile » Class Tinme Table ¢ Attendance
details ¢ Marks ¢ Fees Details -«
Hostel / Transport | nformati on Feedback.




Pr oj ect

Event o

Event
Managenent
docunents digitally

Docunent

Projects of each Departnent
Managenent
Accommodat i on/ Room Al | ocation e
Utilisation Report Transport Managenent
Schedul i ng of Transport to Student and
Staff Event

e Host el

Managenent

Managenent Tracki ng of Funded

Host el

Adm ni stration e

Mess

Schedul i ng of

rel ated docunents
Managenent of

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BSc BHD B. Sc Human 08/ 06/ 2018
Devel onent
BSc BBB B. Sc. 08/ 06/ 2018
Bi ochemi stry/
Bi ot echnol ogy
BSc BCH B. Sc. Chenistry 08/ 06/ 2018
BSc BBO B. Sc Bot any 08/ 06/ 2018
BSc BPE B. Sc Physi cal 08/ 06/ 2018
Educat i on
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BSc

BSc. Interior

Desi gn and
Resour ce

Managenent

08/ 06/ 2018

18BI DCO1

08/ 06/ 2018

BSc

Managenent

BSc. Interior

Desi gn and
Resource

| DRM

08/ 06/ 2018

18BI DC02

08/ 06/ 2018

BSc

Managenent

BSc. Interior

Desi gn and
Resour ce

| DRM

08/ 06/ 2018

18BI DCO3

08/ 06/ 2018

BSc

Managenent

BSc. Interior

Desi gn and
Resour ce

| DRM

08/ 06/ 2018

18BI DC04

08/ 06/ 2018

BSc

BSc. Interior
Desi gn and
Resour ce

08/ 06/ 2018

18BI DCO5

08/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4357_Syllabus_revision_1609222862.xlsx

Managenent

| DRM

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Resear ch Met hodol ogy and
Statistical Techni ques
Resour ce Managenent

Programme/Course Programme Specialization Dates of Introduction
BSc Val ue Added Course - 08/ 06/ 2018
18BFDVO1l Culinary Skills
BSc 18MPRVD2/ 18PHRMD2 08/ 06/ 2018
Advanced Fami |y Resource
Managenent
BSc 18VPRMD1/ 18PHRMD1 — 08/ 06/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc uG 01/ 06/ 2018
MSc PG 01/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

17BFDVO1 Cul i nary 08/ 06/ 2018 60
skills
17BFNVO1 Nutrition and 08/ 06/ 2018 46
Physi cal Fitness
17BTDVO1 Hand Printing 08/ 06/ 2018 73
17 BBCV 01 Her bal Hone 08/ 06/ 2018 25
Renedi es
17BBOV01 Mushroom 08/ 06/ 2018 51
Cul tivation

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Nutrition

BSc B.Sc Interior Design 46
and Resource Managenent
BSc Food Servi ce Managenent 111
and Dietetics
BSc Food Sci ence and 49

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4357_programmes_on_employability_1609222506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4357_Program_introduced_1609222949.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4357_Value_added_courses_1612758078.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has a well structured nmechanismto collect feedback fromthe

foll owi ng stakehol ders: ? Students ? Teachers ? Parents ? Alummi and ?

Enpl oyers The institute has separate feedback forns for various stakehol ders
and the sane are uploaded in the institute's website ww.avinty.ac.in. The
students, teachers and parents can access these fornms through their log-inin e-
canpus (ERP Portal) whereas al ummi and enpl oyers can access the feedback forns
directly in the website. Feedback from Students: This is collected at the end
of every senmester fromall students. The students provide feedback on the
various courses offered during the respective senester regarding its contents,
coverage, electives, relevance to recent advancenents, scope, and library
resources. The students also provide feedback about teachers handling various
courses with regard to their regularity, approach, coverage of the syllabus,
communi cation skills, subject know edge, conduct of exam nations, use of ICT
and ali ke. These feedbacks are consolidated and anal ysed at various |evels:
first at the departnent |evel, then at the Board of Studies Meetings and
finally at the managenent |evel. Based on the nature, inportance and urgency of
the feedback and suggestions, they are either incorporated i mediately or in
due course of time. Feedback from Teachers: Al the teachers provide feedback
about the curriculum autonony in designing syllabus, participation in
statutory neetings, autonony in work, institutional support for teaching,
research and |ike. The feedback of the teachers is analysed by the HOD of
respective departnents, Deans of respective Schools and by the Managenment which
are then later put forward in various statutory conmttees such as BCS,
Academi ¢ Council, Planning and Mnitoring Board and Board of Managenent for
effective inplenentation in a phased manner. Feedback from Parents: Parents
provi de feedback on annual basis regarding the curriculumand other aspects of
the institute such as courses offered, library, canteen, hostel and other
facilities, institute website, placenments and alike. Further, the parents’
feedback is sought out during the orientation programevery year and al so
during Parents-Teachers Meeting. Such feedbacks are eval uated and anal ysed with
due care and attention incul cated wherever possible by the Managenment. Feedback
fromAlumi: The alumi of the institute provide feedback regarding the

useful ness of the programme and courses for their professional and persona

life after their graduation. The feedback fromalumi is anal ysed providing
greater weightage as it helps to assess the scope of various programes and
courses offered by the institute. Further, feedback are collected during al ummi
nmeetings al so. Such feedback is duly incorporated in curriculumthrough BOS
meetings and further follow up is made. Feedback from Enpl oyers: Regul ar
feedback is sought fromthe Recruiters and Enpl oyers with whomthe students are
pl aced. They provi de feedback regarding the contents of the syllabus, |inkages
with industry, expected skills of students, industry relevant topics, tools and
applications and alike. They al so provide feedback regarding the performance of
the students who have been recruited fromthe institute. Such feedback are

anal ysed and di scussed at various foruns and | evels and incorporated




appropriately.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Tam | 50 137 46
BA Musi ¢ 20 10 5
BA Economi cs 50 166 49
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 5850 1074 193 42 154

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
389 389 1050 205 14 399

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring has been practiced at Avinashilingam Institute for Home Science and Higher Education for Women
from decades ago in the name of Tutor-Ward System (TWS) through which the ‘Mentor-Student’ relationship is
beyond any formal boundaries and extends for a longer period. The mentoring system at the institute aims at
holistic development and growth of the students encompassing various facets of students such as intellectual,
psychological and physical well being. TWS not only provides scope for teachers to advice and guide students
on various issues, but also provides a platform to share and inculcate the core values of the institute, thereby
contributing to the mission and vision of the institute. This system has also contributed in a greater way to
achieve ‘inclusive and equitable education’ in all possible fronts. System Practiced in the institute « Students of
various programmes are divided into groups of 15-20 based on the students’ and Teachers’strength. « A
mentor (Teaching Staff) is randomly assigned to a group of 15-20 student mentees. * 1 hour every week (every
Friday) is allotted for Tutor Ward Meeting (TWM) during when the student mentees meet their respective teacher
mentors. « During the TWM, the mentors meet their student mentees in smaller groups or individually as the
case may be and discuss the following: ? Forthcoming activities of the institute. ? Identification of individual
talents of the students. ? Attendance and Examination related issues, if any. ? Academic performance of the
students and its enhancement. ? Any common/individual problems faced by the students. ? Rules and
Regulations to be followed ? Participation in competitions/sports/NCC/NSS/Extension activities. ? Guidance for
future career, higher studies and personal life. ? Values to be followed such as time management, discipline,
dress code etc. « The teacher mentor maintains a report of the discussions with the student mentees and has a
regular follow-up. Personal issues of students are not recorded. Such issues are maintained confidentially by the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4357_Demand_ratio_1612948082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4357_ict_tools_1590733739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4357_e_resource_1590733781.xlsx

mentors and necessary help provided. In case of non-confidential issues, based on the nature of the issues, they
are reported to the class teachers for remedial actions such as remedial coaching, bridge courses etc. ¢ In some
cases, the teacher mentor takes the issue of the student mentee’s to the concerned parents and provided
needed guidance and counselling. » The success of TWS is both subjective and objective in nature, the evidence
of which is seen through the socially responsible behavior and academics related improvements of the students.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

6761

361

1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

361

325

36

Nill

239

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Premavat hy
Vi j ayan

Vi ce Chancel | or

Mani t ha Neya
Vi rudhu, Gandhi t hi ya
Makkal Eyakkam
Coi nbat or e

2019

Dr . Premavat hy
Vi j ayan

Vi ce Chancel | or

Fem nine Lifetime
Achi evenent Awar d-
The Fem ni ne
Foundati on The
Coi mbatore District
Differently Abled
Wel f are Associ ation
for Wonen,

Coi nmbat ore

2018

Dr. S. Kowsal ya

Regi strar

Tam | Nadu
Sci enti st
Awar d- 2017- 18
Soci al Sci ences by,
Tami | Nadu State
Counci | for Science
and Technol ogy,
Chenna

2019

Dr. S. Kowsal ya

Regi strar

Wonen Achi ever
Awar d for
| nt ernati onal
Br eakt hr ough
Resear ch, BN,
Admi ral Coi nbatore

2018

Dr. S. Kowsal ya

Regi strar

Best Chapter
Award and cash
prize 20,000/ -,

Annual
| nt er nat i onal
Conf erence of




Nutrion Society of
I ndi ahel d at

Nat i onal

I nstitution of

Nutrition,
Hyder abad

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc BBB 1/ 2018 26/ 11/ 2018 21/ 12/ 2018

BSc BBB 3/ 2018 29/ 11/ 2018 21/ 12/ 2018

BSc BBB 5/ 2018 22/ 11/ 2018 21/ 12/ 2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
85 6489 1.31

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://avinuty. ac.in/ mai ncanpus/ upl oads/ academ c/ prog_out cones/ prog_out cones. pd
f
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
| DRM BSc B. Sc. 37 30 83.3
Interior
Desi gn and
Resour ce
Managenent
BHD BSc B. Sc. 28 22 78. 57
Human
Devel opnent
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://avinuty. ac.in/mai ncanpus//upl oads/i gac/ AQAR AQARYR02. 7_SSS. pdf



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4357_Honours_recieved_1591178712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4357_Evaluation_1609387703.xlsx
http://avinuty.ac.in/maincampus/uploads/academic/prog_outcomes/prog_outcomes.pdf
http://avinuty.ac.in/maincampus/uploads/academic/prog_outcomes/prog_outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4357_Pass_percentage_1590736029.xlsx
https://avinuty.ac.in/maincampus//uploads/iqac/AQAR/AQAR%202.7_SSS.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Ms. M Revat hi 730 | CSSR
Ms. P. Li ncy 1095 DST
Ms. R Archana 1095 DST _ SERB
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST 6790282 1139162
Proj ects
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Fi nanci al Managenent
Syst em ( PFMB)

Busi ness Adm ni stration

Wor kshop on Public School of Commerce and 13/08/ 2018
Fi nanci al Managenent Managenent
System — EAT Mbdules — A
Par adi gm Shi f t
Wor kshop on Public School Conmer ce 27/ 09/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Mani t ha Neya Dr . Premavat hy Gandhi t hi ya 15/ 07/ 2018 Teacher
Vi rudhu Vi j ayan Makkal Eyakkam
Coi nbat ore
Fem ni ne Dr. Premavat hy The Femi ni ne 08/ 03/ 2019 Teacher
Lifetinme Vi j ayan Foundati on The
Achi evenent Coi nbat ore
Awar d District
Differently
Abl ed Wl fare



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/4357_Teachers_fellowship_1590736694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/4357_Research_Assoc_1609388960.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4357_Research_Fund_1590736793.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4357_Seminars_conducted_1612758366.xlsx

Associ ation for
Wonen,
Coi nbat or e
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Avi nashi l'i Avi nashi l'i Hone Stay Springdal e 29/ 12/ 2018
ngam ngam Present Hone
I ncubati on Institute St ay
Centre for Home
Sci ence and
H gher
Educati on
for Wonen,
Coi nmbat ore
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Reour ce managenent

3

Human Devel opnent

Comput er Sci ence and Engi neering

Economi cs

Educati on

Engl i sh

Food Science and Nutrition

Food Service Managenent and Dietetics

Bi ot echnol ogy

Bi ochem stry

Chenstry

Comput er Sci ence

Mat hemat i cs

Wonen Studies Centre

Physi cs

Commer ce

Busi ness Adm ni stration

Speci al Educati on

Tam |

Textiles and d ot hing

Zool ogy

NlWlFR]RFRP]IFRP]PRIRPRP]IFRP]IO]INIDNINIW]PRAR]®O]IRRIDN]RPIRPRP]®W

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication

Average Impact Factor (if



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4357_Awards_won_1591179486.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4357_Incubation_centres_1591083287.xlsx

any)

Bi ot echnol ogy and
Bi oi nformatics

I nt ernati onal Avi nashi | i ngam 6 0
School of
Managenent
Technol ogy
I nt ernati onal Bi ochemi stry, 8 0.2

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bi omedi cal [ nstrumentation 3
Engi neeri ng
Civil Engineering 3
Conput er Sci ence 1

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award
Smart Wear abl e Publ i shed 2.01741E+11 13/ 07/ 2019
Heal t hcar e
Moni tori ng Gar nent
A Machine for the Publ i shed 2.01741E11 18/ 01/ 2019
Die cutting Process
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Met hyl Kart hi ka Physi ol o 2018 2 Avi nashi 1
linol enate |P., Vadiva | gical and I i ngam
as a | agan C., Mol ecul ar Institute
f eedi ng Mut husanka Pl ant for Hone
sti mul ant r A, Pat hol ogy Sci ence
for the Mur ugan and Hi gher
28-spotted |K., Krishn Eduati on
pot at o aveni N., for Wnen
| adybi rd, Del
Henosepila | Serrone
chna P.,
Vi gi nti o- Ni coletti
ct opunct at M,
a? A Benelli G
nmol ecul ar
docki ng
approach
View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4357_journals_notified_on_UGC_1590743991.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4357_Books_and_Chapters_1591254307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/4357_Patents_published_1609389080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4357_Bibliometrics_1612778588.xlsx

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Early I nt er nat 2019 4 Nill Avi nashi
detection | Tam | mani i onal I i ngam
of brain G Jour nal of Institute
cancer | magi ng for Hone
usi ng asso Syst ens Sci ence
ciation and and Hi gher
al | ot nent Technol ogy Eduati on
hi erarchic for Wmen
al
clustering
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Sem 20 17 Nill
nar s/ Wor kshops
Present ed 18 1 Nil I
papers
Resour ce Nill 16 17
per sons

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

T. Geet ha ( Speci al
Educat i on)

Ms. R Vai jayant hi (
Educat i on)

Leverages Use of
Assi stive
Technol ogy to
Enhance Literacy
Skills in Children
wi t h Learning
Difficulties

NCERT- ERI C

0.15

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Wnen’ s Enpower nent 13.03. 2017 to 15000 25

Studies Centre |of Young Wonen 15. 03. 2017
Uni versity t hrough Ski I |
SC/ ST Cel | Devel opnent
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and



https://assessmentonline.naac.gov.in/public/Postacc/Index/4357_Index_1612778616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4357_Faculty_participation_1590744308.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/4357_Revenue_1612777913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/4357_Revenue_from_corp_trng_1590745494.xlsx

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Panel Di scussion NSS Unit 10 2 200
on Say No to
Pl astic
Swarmi NSS Unit 21 2 175
Vi vekanandas 125th
year Chi cago
Addr ess
View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Bl ood/ Ski n/ Or gan
Donat i on Canpai gn

Benefited
Awar eness on Certificate of Gudal ur Town 100
Swahh Bhar at Appr eci ati on Panchayat ,
Sami chet i pal ayam
Rubel | a Certificate of Panchayat Uni on 60
Vacci nati on Canp Appr eci ation Primary School,
and Kur udanpal ayam

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachhat a NSS Unit 9 Cl eani ng the 2 44
Pakhwada Cl ass Roons and
depart nent
Prem ses
Swachh Bhar at NSS Unit 9 Awar eness 4 92
Rat ham Pr ogr amre
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

New Ener gi es
(1 RESEN) U S

Nature of activity Participant Source of financial support Duration
GREENTI C I ndi a Depart nment of Moroccan M nistry 2018
Chapter, Conmput er Sci ence of Energy, M nes,
I nt er nati onal Water, and the
Acadeni c Envi ronnent ( MEMEE)
Partnership Mor occan
Research Institute
in Solar Energy and



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4357_Extension_1612758525.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4357_Awards_for_extension_1590745527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4357_Students_in_extension_1612773043.xlsx

Depart nment of
Ener gy

Sol ar Decat hl on
Africa 2019 - U S.
Depart nment of
Ener gy Sol ar
Decat hl on
col | egi ate
conmpetition of 10
contests that
chal  enge teans to
design and build
full-size, solar-
power ed houses

Depart nent of
Comput er Sci ence

Moroccan M nistry
of Energy, M nes,
Water, and the
Envi ronnent ( MEMEE)

Mor occan
Research Institute
in Solar Energy and

New Ener gi es
(IRESEN) - U. S
Depart ment of
Ener gy

2018

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship I nt ernship Classic 10/ 05/ 2019 10/ 06/ 2019 2
on pl anning | Kitchen, No.
desi gni ng 6A, Brahandh
nodul ar anbal
kit chens Street, Nung
anmbakkam Ch
ennai - 600034
, Ph: 044
45102143
I nternship I nt ernship Shi vam 07/ 05/ 2019 06/ 06/ 2019 2
on pl anni ng Bui | ders,
construction |41, Sree Ram
of buil di ngs Conpl ex,
M T. P. Road
Kavundanpal a
yam Coi nbat
ore-641030. P
h: 0422
4341794
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

JD Birla
Institute, Kol kata

06/ 06/ 2018

Training for
Research (Students)

5

View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4357_Collab_activities_1591010189.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4357_Linkages_1590746107.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4357_MoU_1612777947.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2481. 2

2363. 05

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation

KOHA Li brary
Managenent Software
and | n-house
Sof t war e

Ful l'y

KCHA 17.11. 03. 000

1988

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text
Books

151982

26407000

2188

848000

154170 27255000

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

victori a

certificate
course on | earning

t eachi ng assessnent

nook swayam

16/ 07/ 2018

View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin| 2062 42 5 1 3 192 1870 1130 32
g
Added 180 0 0 0 28 152 0 0
Tot al 2242 42 5 4 3 220 2022 1130 32



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4357_augmentation_details_1612758772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4357_Library_1590748253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4357_e-content_by_teachers_1612758887.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1130 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

e-Studio

https://avinuty. ac.in/ mincanpus/ upl oad
s/facilities/infra maintenance¥0policy

. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
537. 93 467. 77 926. 28 842. 08

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute owns and operates extensive buildings are utilized to deliver
its teaching, |earning and research progranmes. The Institute has an
est abl i shed system for maintenance and utilization of physical, academ c and
support facilities. The physical facilities are maintained by the Institutions
engi neering section. An Instrumentation Maintenance Facility (I M) incepted
with financial grant fromUGC - XI Plan Merged Schene provi des essenti al
support of servicing and maintaining instrunents and electronic itenms utilized
in the various |aboratories. For the maintenance of high end and costly
equi prents, the Institute ensures Annual Mintenance Contract (AMC) with the
respective agencies. The Heads of the Departnents supervise the mai ntenance of
UG PG and research | aboratories. The |aboratory assistants are well trained to
mai ntain the equipnent in their respective |laboratories. The curricular, co-
curricular and extra-curricular facilities available in the Departnments for
free access to all the students, are maintained, managed and nonitored by a
menber of the faculty, who is in charge of the particular class. The Heads of
the Departnents report to the administration periodically regarding the
mai nt enance works which are attended to on priority basis. Annual stock
checking of furniture, library books and ICT facilities are done by staff in
charge as a year ending activity and the consolidated report is presented to
the adm nistrators who in turn direct the Gvil engineer and the respective
heads to take up the necessary repairs. The annual stock of the |laboratories is
verified to keep the equipnents in working condition. Refurbishing of
| aboratory equi pnent is done regularly and is ensured by the I M. (Cbsolete
itens are discarded every year as per norns after being certified by I M. The
Public Relations Oficer oversees the maintenance and cl eanliness of the entire
campus whi ch includes the buildings, furniture, playfields, staff and student
amenity areas and nonitors the utilization of these spatial facilities.
Anenities for all stakehol ders |ike canteen and juice shop, stationery, bank
and ATM facilities, laundry and reprography are nmaintai ned by respective
service providers on annual contract. The Gym and pl aygrounds are mai ntai ned by
the staff nenbers and support staff of the Departnent of Physical Education.
Housekeepi ng services are outsourced on annual contract basis and are nade
avail able during day time on all days. The effluent treatnent plants and the



https://avinuty.ac.in/maincampus/uploads/facilities/infra_maintenance%20policy.pdf
https://avinuty.ac.in/maincampus/uploads/facilities/infra_maintenance%20policy.pdf
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rain harvesting systemare maintained by civil engineering staff. The canpuses
are equi pped wi th adequate nunbers of water doctors which are under AMC for
good mai nt enance. The garden, the orchards, bird feeders and the Naksthra Vanam
are maintained by the full tine gardeners throughout the year and is enhanced
by the students of NSS and CSS units. Transport facilities are nonitored and
mai ntai ned by the public relations officer and his support staff. Annua
mai nt enance of all vehicles is done pronptly at the end of the academ c year.
The overall security and gate keeping of both canpuses are outsourced and the
surveillance caneras are mai ntai ned periodically.

http://avinuty.ac.in/maincampus/uploads/facilities/infra_maintenance%20policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Thiru T. A 1 1500

frominstitution |Ramalingam Chetti ar

Schol arship by T. A

Ranmal i ngam Chetti ar
Tr ust

Fi nanci al Support
from O her Sources

a) Nati onal Cogni zant 9 315000
Foundati on

b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 20/ 06/ 2018 1095 M's. Source
Devel opnent Managenent | nfotech

, Manor anj i t ham

Conpl ex, Church

Road, Near RTO
O fice, Kovaipudur,
Coi mhat ore 641 042,

Cont act No:

9444729052 /

9626260905
Car eer 20/ 06/ 2018 6314 Aptitude Training
Counsel i ng - Focus Acadeny for

Car eer Enhancenent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam

examination counseling



http://avinuty.ac.in/maincampus/uploads/facilities/infra_maintenance%20policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4357_Scholarships_1612850826.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4357_Development_Schemes_1612940298.xlsx

activities
2018 Car eer Nill 6314 Nill 675
Counsel I'i ng
2018 NET 250 Nl 27 20
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
83 1585 593 23 227 120
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 12 Resour ce Resour ce Avi nashi | i M Sc. ,
Managenent t Managenent t ngam Interior
Institute Desi gn and
for Home Resour ce
Sci ence and Managenent
Hi gher
Educati on
for Wonen,
Coi nbat ore

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

27

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

First -Aid activity at
State level Inter

Uni versity Kabaddi Men

and Worren t our nanment

I nsti

t uti onal

10

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4357_Guidance_1612759171.xlsx
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5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 111 Nat i onal 1 Nl 18UPD022 G Sushm
position t ha
in
Ki ckboxi ng
Chanpi onsh
ip
organi zed
by | AKO
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute has a fully functional and active Student Council, wherein the
el ection of the office bearers is in strict conpliance with the order of
Hon’ bl e Suprenme Court (vide letter dated 22/09/2006) to inplenent the
recomendati on of the Lyngdoh Committee in conduct of student elections. The
institute follows the system of direct election, whereby all the students
directly vote for the office bearers. The Student Council conprises of 1
Chai rperson, 5 Co-Chairpersons, 3 Secretaries, 2 Additional Secretaries and 4
Joint- Secretaries. The Student Council also conprises of class
representatives, who bring to the notice of the Student Council, the
suggestions of all the students with regard to academ ¢ and admi nistrative
aspects of the institute. The Students Council functions in close coordination
and supervision of the Dean, Student Affairs and Staff Advisor. The eligibility
criterion to contest in the Student Council election includes a high percentage
of attendance, a good record of conduct and academ c excel |l ence. The changes in
the el ection procedure, such as ‘Inclusion of NOTA (None O The Above)’ option
in the ballot paper was incorporated during 2016-17 as recomended by the
UCC(vide letter dated 15/07/2016) to facilitate fair choice anbng student
bodi es. The Student Council is provided with an office in an accessible
| ocation and are provided necessary infrastructure to performtheir functions.
The of fice bearers conduct student assenbly school wi se in the presence of the
Deans of the respective school from Monday to Friday, in both canmpuses, when
all student related announcenments are made. The Student Council plays a ngjor
role in the conduct of various prograns, such as the |Independence day and
Republic day where the Student Council lead the March Past. O her programes
such as Sarvodaya day, Sports Day, Founder’s Day, Teacher’s day, Fresher’s day,
and many nore are conducted by the Student Council. Kalaivizha is a cultural
fest that is conpletely organised by the Student Council for two days on a
particular theme. In this event, the students bring out the inportance of
different cultures of each state. Conpetitions for students are conducted and
 hey are given awards on the day of culture fest - Kalaivizha. Avegha, an inter-
collegiate fest is organised by the Student Council with the support of other
students. The participants for the fest come fromall over Tanm | Nadu. The
conmpetition such as dancing, singing, mmcry, skit, connection gane, quiz,
drawi ng, acting etc are held and the w nners of each conpetition are given
certificate and awards and overall trophy is given to a college which has
bagged the high score. Christmas day cel ebreations is one event during which
the Student council office bearers take part in the nativity scenes in the |ead
roles. Handing Over Cerenony is organai zed by the Student Council where the



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4357_awards_in_activities_1612759225.xlsx

Qut goi ng Student Council Menbers hand over their badges to the Incom ng Student
Counci| Menbers. The Student Council al so pronote the functioning of various
clubs in the institute such as quiz club, photography club, literary club, eco
club and alike through which students portray their latent talents

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummae of our institution aimat preserving the history and val ues of our
institution. The Alummae Associ ation of our Institution supports and engages
al umae community worldwide and is a forumto develop |inks and bondages and
also a life-long associati on between the alumae and the present students of
the institute to build the reputation of the Institute. Al the graduates of
the Institute naturally becone nenbers of the Alumi Association which neans,
bei ng part of the global network of Avinashilingam students of all ages and
professions. Qur alummae are involved in many events of the institute and help
in nurturing our institute through various contributions at different |evels,
which is very supportive and encouraging to our administrators, faculty and
students. They sponsor various events that take place in the institution viz.,
sponsoring awards for sports persons annually during the sports day neet,
rendering financial contribution and support to the needy students by way of
schol arshi ps, which are of a great help. Proficiency nmedals and awards to
meritorious students are al so sponsored. The institute in turn recognizes

di stingui shed alumi through |ife tine achi evenment awards. In conmenoration of
60t h year of the Institution, an Alumi Arch has been constructed in the year
2017 with the contributions from Alumae. “Nakshathra Vanani, a garden is

rai sed to synbolize spiritual, nedicinal and environnental balance in the
campus depicting 27 stars of the Universe. Expertise and know edge of the

al uta on various thrust areas of research and extension pave the way for
sharing of information to the younger generation. Mdtivational and scientific
| ectures by professional and enterprising alumae forma platformfor the

ent husi astic students to obtain a w de exposure, academ c enlightening, noral
and social responsibilities, thus enabling themto acconplish well set goals.
Qur prestigious alumus are placed in various institutions in the country and
abroad and in governnent services as College Principals, Registrar, Vice
Chancellors, IAS and IPS officers, Child devel opnent project officers,
principals of various institutions, CEGCs, scientists and faculty nmenbers. They
are al so part of many non-governmental organizations, research institutes,
hospitals, |IT conpanies and as flourishing entrepreneurs both at national and
I nternational |evel which has made our institution fulfill the vision of
enpoweri ng wonen.

5.4.2 — No. of registered Alumni:

1967

5.4.3 — Alumni contribution during the year (in Rupees) :

886750

5.4.4 — Meetings/activities organized by Alumni Association :

9

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




e Uphol d bottomup approach in planning activities through continuous and
meani ngful interaction with all stake holders ¢ Follow decentralized
adm ni stration as represented in the organograme Involve all the respective
st akehol ders for decisions and policies relating to academ cs, research and
adm ni strative aspects  Exercise decentralized decision making for curricul um
restructuring, fram ng and revising syllabi, adm ssion procedure and fee
structuring, budget allocation to departnents for the purchase of equipnent,
consumabl es, conputers and all other itenms. Curriculum Restructuring A major
restructuring of curriculumat the undergraduate and postgraduate |evel was
done by the involvenent of all stakeholders of the Institution. The strategy
i nvol ved are ¢ annual workshop for the students and by the students e« student
feedback through structured questionnaire ¢ informal feedback from academ c
peers ¢ Feedback fromindustry / job providers, alummi and other stakehol ders.
Admi ssi on Process The admi ssion process is open and transparent follow ng nerit
cumreservation policy of the Governnent and fulfilment of the eligibility
criteria as per norns of the Apex body UGC and respective statutory bodi es such
as AICTE, RCI and NCTE. Admission is purely based on the nandate of No
Capitation, No Donation. Steps in the Adm ssion Process Formation of Adm ssion
Committee (Deans, HoDs, Academ c and Adninistrative staff headed by the Vice
Chancel l or the Registrar) Advertisenment (National Level Newspapers (English)
Regional (Taml), Institute Whbsite) Preparation of Prospectus (Deans, HoDs,
faculty nenbers, and staff from Finance and Establishnment section in
consultation with the Vice Chancellor and the Registrar) Sale of Application
(Both at Institution desk and online) Registration of filled in application (By
Adm nistrative staff) Generation of Merit |ist (Technical assistant fromthe
Conput er centre) Adm ssion of candi dates Preparation of merit |ist based on
roster and ot her quota regul ati ons Spot adm ssion purely as per norns and
regul ations invol ving Deans, HoDs, and two faculty nenbers with adm nistrative
assi stance Publishing Selection Iist on the website with the approval of the
Vi ce Chancel | or

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent e Choice Based Credit System (CBCS)
has been updated based on the val uabl e
feedback from various stakehol ders
periodically ¢ Inter-disciplinary,
mul ti-disciplinary, allied, skill-
based, co-curricular, val ue added,
open, extra-curricular and self-study
courses, MOOC and spoken tutorial have
been introduced ¢ Full credit course on
Envi ronnental Studies and Di saster
Managenent as nandated by the UGC are
of fered to devel op socially responsible
citizens ¢ CGender related courses are
i ncorporated in core theory, electives,
co-curricular and val ue added courses.

Teachi ng and Learni ng e Qutcone Based Education has been
i ntroduced ¢ Accessible and inclusive
education to soci o-economcally
backward conmunities/first generation




| earners and children with specia
needs. On an average 48 of students
enrolled are the first generation
learner « Newy admtted students are
of fered necessary services/orientation
programres for enhancing | earning
capabilities and skills. Fortnightly
counsel i ng sessions are organi zed by
tutors to cater the needs of students e
Optinmal faculty-student ratio of 1:18
is maintained in nost of the programres
« Digitized exam nation/eval uation
managenent systemfacilitates tine-
efficient, fool-proof and transparent
exam nation / evaluation process and
pronpt declaration of the results. Pass
percentage of the students is always
mai ntai ned high at all |evels of
programes indicating a positive state
of affair « The feedback of the
students on the progranmes offered and
course contents are periodically
obt ai ned through structured
guestionnaires and assessed for quality
enhancenent .

Exam nati on and Eval uati on

e Conprehensi ve Exami nati on(CE)
Practical courses are conducted and
eval uated by both external and interna
exam ners ¢« CE Theory answer scripts
evaluation is carried out in a
central i sed manner involving Externa
and Internal examiners with the ratio
of 40:60 respectively ¢« CE mark entry
is done in OVR sheets ¢ e-governance
system enabl es pronpt entry of
attendance and marks by the faculty,
retrieval of the same to students/
teachers/ parents and generation of
hall tickets ¢ Enhanced Security
features in Mark sheets ¢ Exam nation
Committee is convened after every CE
and caters to the necessary
disciplinary action requisites e
Feedback by the teacher handling the
course on the standard of question
paper is considered during evaluation e
I mpl ement ati on of National Academ c
Depository (NAD) ¢ Introduction of
conducting MPhil, Ph.D Part-I
Exam nations along with Regular UG and
PG programres. ¢ Introduction of 111
ClA test for the students who m ssed
either | ClAtest or Il CIAtest with
genuinity ¢ Result Passing Board (RPB)
is convened on the 15th worki ng day
after the last date of CE of the
respective senmester and the results are
declared within two days of RPB in the




websi te.

Research and Devel opnent

e Adoption of all possible elenments
in the curricula that nurture research
at all levels of education Al
i ndi vidual and institutional research
activities to be integrated with the
vision of the Institute in order to
create and di ssem nate know edge, new
t hought's, perceptions and nethodol ogi es
to neet the needs of the society and
chal | enges of the gl obe through
outreach activities ¢ Academ a —
research- industry partnership to
facilitate quality research and
devel opnent ¢ Constitutions of Human
Et hics Committee and Animal Ethics
Conmmittee to scrutinize and approve al
research activities involving human
participants and experinental aninals e
Creating novel ideas and transformative
approach in RDin all disciplines e
Di ssem nati on of know edge fromlab to
I and through outreach activities e
Doctoral Conmttees Meetings for Ph.D.
Programe ¢ Encouragenent of academ a-
research- industry partnership through
trai ni ngs, exchange of know edge,
expertise through special |ectures by
resource persons and infrastructure
facilities related to research and
devel opment « Encour agenent of
consul tancy projects involving the
expertise and research know edge of the
faculty as the major input and sharing
of the revenue thus generated between
the faculty involved in research and
the institution which is a striking
feature of the research policy of the
Institute ¢ Encouragenent to scholars
to apply for research fell owships and
grants ¢ Ensuring potentiality in order
to remain at the forefront of the
national research community e
Est abl i shing and nonitoring of
Intell ectual Property Rights Cell
Human and Animal Ethical Committees and
Research Advisory Committee in order to
stream ine research activities of the
Institute « Facilitating the sharing
and transfer of know edge incl uding
di ssem nati on of information on
research and innovations, case studies
and effective practices anong vari ous
st akehol ders at state, national and
international Ievels through the print
and electronic forns as journal
articles and text books and through
conduct and participation in semnars




and conferences ¢ Facilitating transfer
of research know edge and out cone at
state, national and international |evel
sem nars and conferences ¢ Faculty
participation in internationa
sem nar/wor kshop /forum on | PR wor kshop
 Focus on research along with academ c
curricula to serve the society in
general and to pronote and devel op
skill and know edge in research
activities anmong schol ars and
conmpul sory el enent of research work in
Mast er’ s programe- dissertations and
thesis and nminiprojects - both
i ndi vidual and group -even in
under graduate | evel < Follow ng
strictly the nodalities of Regul ations
and Norns proposed by University Gants
Commi ssion ( July 16, 2016 Notification
and anmendnments as on date) for the
adm ssion of MPhil and PhD research
schol ars and for guideship by eligible
supervisors ¢« Networking with
educati onal researchers, universities,
academ ¢ bodi es and research
institutions in higher education in
I ndia and abroad, internationa
institutions and organi zations in order
to facilitate inproved co-operation
between all partners involved in higher
educati on devel opnent and nmanagenent
and exchange of experiences and
chal l enges in research through
Menor andum of Under st andi ng
facilitating research collaborations
and exchange programmes ¢ Policies
devel oped for research, plagiarism
consul tancy and patents ¢ Pre-synoptic
presentation of Ph.D. work is nmandatory
for all Ph.D.research scholars, wherein
the research work is assessed by al
staff nmenbers of the department and the
respective dean ¢ Pronpting execution
of the national vision regarding
research policies ¢« Providing a base
for introducing an inquisitive spirit,
creative novel ideas and transformative
approach in all disciplines of
Sci ences, Hone Science, Humanities,
Educati on and Engineering with inter
di sciplinary approach in research -
Research Conventions are organi zed
every year for the benefit of research
scholars « Strengthening of both basic
and applied research o Study | eave as
Facul ty | nprovenent Programme to
faculty nmenbers to pursue Ph.D -
Submi ssi on of research proposals by




faculty nenbers and scholars to funding
agencies and Institutional support in
the formof infrastructure and Interna
Research Funding facilities to nenbers
who undertake funded projects e
Subscription to inmportant peer revi ewed
i nternational and national journals
both in print formand e-form by the
Institute library for reference work by
t he scholars ¢ Undertaki ng consul tancy
proj ects and revenue generation e
Wor kshop on Intellectual Property
Rights (IPR) to create awareness on | PR
i ssues.

Li brary, 1 CT and Physi cal

Infrastructure /

| nst runent ati on

Library ¢ Access to o nearly 1,70,000
eBooks from EBSCO Academni c e- book
Col l ection o prinme database like :
SCOPUS, Web of Science o Shodhganga and
ShodhGangotri ¢ Bandwi dth through NKN
1GBPS ¢ Cygnus know edge portal -
onl i ne package of anal ytical business
intelligence covering econom cs,
i ndustries and conpanies ¢ Electronic
Thesis Dissertation (ETD) lab with
three servers and over 50 PCs ¢ EZproxy
— enabl es the renote (of f canpus)
access of electronic sources of library
for the faculty nenbers, research
schol ars and students ¢ Fegate single
poi nt search facility — enabl es users
to sinmultaneously search in real tine
thorough multiple information resources
subscribed froma single window ¢ | EEE
online — provides unparalleled full-
text access to publications fromthe
Institute of Electrical and Electronics
Engi neers and Institution of Electrical
Engi neers ¢ | NFLI BNET, DELNET, SCOPUS
EBSCO and reprography facilities e
Installation of Projector Screen to
create awareness anong the students
about e-resources ¢ Institutiona
Repository for dissertation,
publication of the faculty menbers -
KOHA Open Source software for Library
automati on ¢« NPTEL and A-Vi ew resources
e Registration to National Digita
Li brary (NDL) ¢« Renpte access through
INFED « RFID ID cards in Library « RFID
Self- service KIOSK ¢« Separate Dynam c
Website for Library  Special reference
section for students with special needs
e Signage board display for
surveillance caneras ¢ Subscription to
Grammarly software ¢ Virtual resources
t hrough UGC- Nati onal Knowl edge Networ k
e Wb based anti-plagiari smsoftware
[ike Turnitin i Thenticate ICT -«




Academ ¢ Council Hall and Hi-tech
Sem nar Hall augnmented with Video
conferencing facility between the nain
canmpus and the satellite canpus during
staff assenbly ¢ Bionetric attendance
for all enployees ¢ e-governance
t hrough 11 nodul es such as Exami nati on,
Adnmi ssi on, Fee Managenent, Student
Portal, Academi cs, Staff Profile,

Pl anner, Hostel Managenment, Transport
Managenent , Event Managenent , and
Li brary Managenent ¢ LED Di splay Board
in the Examination Section e
Surveill ance caneras at 47 vantage
points (in both canpuses) ¢ Video
Conf erenci ng room Physi ca
Infrastructure / Instrunmentation e
Construction of o Gateway arches o
Mul ti purpose stadium o New
i nstrunentation |ab- - The Advanced
Research Laboratory ARL and CNR Rao Lab
- sophisticated Conmon | nstrunentation
Lab house state -of- the art equipnents
for use by the research scholars o Open
air stadiumo Textile Production Unit o
Vi deo Production Studio ¢ Establishnent
of o Canpus | andscape and Herbal garden
0 Vehicle parking facility e
Installation of solar panels and w nd
mll ¢ Renovation of o Animal house o
Avi nashi | i ngam Ayya menori al mandapam o
Canteen food court o Flooring in
cl assroons, varendahs, staircases etc.,
0 Existing adm nistrative roons  Up
gradation of auditoria

Human Resource Managenent

e The institute provides a conducive
environment to the faculty for teaching
and research/ adm nistration rel ated
activities. ¢ The institute provides
grants to teaching faculty under
various plan funds for organizing
events attendi ng
sem nar s/ conf erences/ wor kshops to
publ i sh doctoral thesis and books, for
undertaki ng i n-house projects, mnor
and major projects. ¢ The institute
al so sanction paid ‘On-Duty’ to
teachi ng and non-teaching for
participating / presenting in
Conferences / Sem nars / Wrkshops/
Synposi a/ Trai ni ng Programes at
Nati onal and International Levels e
Teaching Staff are al so encouraged to
serve as resource persons, nenber of
various panels such as Sel ection
Conmi ttee, NACC Peer Team Academ c
Audits, Inspections, Boards of Studies,
Consul tants, Doctoral Comittees, and




as examiners in their capacities.

I ndustry Interaction / Collaboration

Consul tancy policy, Research policy,
Pl agiarismpolicy are in place for
encour agi ng consul tancy and
col l aborative research initiatives. o
I nternational collaborations have been
encouraged for the purpose of acadenics
and research activities. During
2013-18, international MU s were
signed with reputed institutions in
USA, South Korea, Indonesia, Mrocco
Mongol ia, Taiwan and Latvia. Apart from
i nternational collaborations, nmany
MoU s have been signed with various
organi sations and institutions in India
al so for enhancing research activities.

Adm ssion of Students

e Admi ssions are made on an All India
Basis. The institute ensures publicity
t hrough Newspapers (National Level) and
Website of the institute o The
adm ssion process i s open and
transparent, followi ng nmerit cum
reservation policy of the Governnent
and fulfillnment of the eligibility
criteria as per norns of the Apex body
UGC and respective statutory bodies

such as AICTE, RCI and NCTE. e« Inter -
departnental transfer is allowed based
on the availability of seats. ¢ Various

comrittees are functional with respect
to adm ssions such as Depart nent
Admi ssion conmittee, SC/ ST cell, Equa
opportunity cell, Athletes and
Sportspersons Counsel, Committee for
counsel ling differently- abled
candidates to facilitate snooth
admi ssion process and to ensure equity
and inclusiveness. ¢« Online entrance
tests are conducted to ensure diversity
of students especially fromthe O her
st ates

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institute adopts ‘eCanmpus’ which
is the Enterprise Resource Planning
solution for the automation and
sinmplification of all operationa
requi rements of the institute. The
eCanpus portal hel ps in autonmati on of
acadeni ¢, adm nistrative and ot her
related activities of the institute
using a centralized database, operating
systems and various user friendly
application tools. eCanpus thereby
stream ines the flow of information

whi ch ensures snooth functioning of the




institute. Its user friendly approach
hel ps in greater operational contro
and better co-ordination of activities.
It has easy maintainability, reliable
t echnol ogy support, continuous process
i mprovenents, and unlimted scalability
wi t h hi gh performance and enhanced
conmmuni cation. The solution is
beneficial to the Managenent, Students,
Faculty and the parents. eCanpus,
automates the day to day adm nistrative
processes and streamlines the flow of
i nformati on which ensures snooth
functioning of the University Key Areas
Adopting E Mddul es for Planning and
Devel opnent ¢ Course Schene and
Syl l abus settings ¢ Research Sponsored
Project registration and Financia
Assi stance ¢ Event schedul e and
Docunent tracking

Adm ni stration

Key Areas Adopting E Mdul es for
Adm nistration ¢ Faculty and Student
Portal < Student Attendance ¢ Student
portal ¢ Transport and Hostel all otnent
e Class Tine Table

Fi nance and Accounts

Key Areas Adopting E Mdul es for
Fi nance and accounts ¢ Automation of
finance section for all type of student
rel ated fees ¢« Fee managenent

St udent Admi ssion and Support

Key Areas Adopting E Mdul es for
Adm ssion ¢ Adm ssion and Reservation
status report ¢ Automation of Adm ssion
process ¢ Merit list generation for
Adm ssion ¢ Pre and Post Nominal Roll -
Rol I Nunber (Auto)allocation ¢ Various
type of course fee setting and fee
generation after adm ssion
Confirmation. « Diploma and Certificate
course registration

Exam nati on

Key Areas Adopting E Mdul es for
Exam nation ¢ CI A (Continues Internal
Assessnent) mark entry ¢ C ass
Pl anner/ Acadeni ¢ Setting/ Att endance
Modul e « Exani nation application form
generation with examfee ¢ Exam nation
nmodul e « Examination Tine table for
regul ar and supplenmentary « Hall ticket
generation for regular and
suppl ementary ¢ |ssue of Senmester Mark
Sheet Provisional Certificate e
Moderation rule apply for final result
* OVR process integration for Interna
and External exam nation mark entry e
Result Publication in website e

Reval uati on process

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Education held
on 26th to 28th
July 2018 at
UGC New Del hi

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr . Premavat hy Reseach UGC, New 19146
Vi j ayan I nnovation in Del hi
Hi gher

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 In Nill 40 Nill
Servi ce 11/06/2018 |11/ 06/ 2018
Trai ni ng
and
Disability
Sensi ti zat
i on
Pr ogr amre
for
Anganwadi
Wor ker s
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Course -
Chem stry

04/ 04/ 2018

24/ 04/ 2018

28

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

178

211

81

166

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4357_Faculty_Emp_1612851057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4357_Development_training_programmes_1612851072.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4357_Training_Programmes_1612760031.xlsx

Teaching

Non-teaching

Students

Chi | dren Educati onal
Al | owances, Leave Travel
Concessi on, New Pensi on
Schene, Maternity Leave,

Child Care Leave,
Commut ed Leave, Half Pay

Chi | dren Educati onal
Al | owances, Leave Travel
Concessi on, New Pensi on
Schene, Maternity Leave/
Paternity Leave, Child
Care Leave, Commuted

| eave, Earned Leave, Leave, Half Pay | eave,
Study Leave, Faculty Ear ned Leave, Study
| nprovenent Progranme, Leave, Faculty
Adaption Leave, Gavity | mpr ovenent Programe,
Adaption Leave, Gavity

St udent | nsurance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Response: -

Fi nance Section maintains all
the prescribed format as per the guidelines stated by MHRD/ UCGC -
O ficer who is qualified experienced in accounting and auditing is deputed from

the accounts and various funding in

Fi nance

the State Local Fund Audit ¢ Statutory Auditors audit the annual

account s(ai ded) of grant in aid sanctioned by MHRD/ UGC ¢ Fi nance Section is
responsi bl e for passing the bills and check all accounts prior to |Internal
auditing ¢ Concurrent Audit is also carried out headed by I|Inspector of Local
Fund Audit. ¢ Statutory audit on annual basis is carried out by Local Fund
Audit Departnment for all the grants in aid received ¢« The Accountant Ceneral
al so undertake audit of the accounts of the institute regularly ¢« The Annual

Audit of all the Self Finance Accounts are carried out

Accountant ¢ All

Fi nance accounts are consol i dated,

Depar t ment

by the Charted

the audited account statenents prepared for Aided and Sel f
conpiled and filed with I ncome Tax

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Li st encl osed 10997189 Li st encl osed
View File
6.4.3 — Total corpus fund generated
12241000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Deans Counci |
Admi nistrative No Nill Yes Regi st rar

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if

applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4357_Funds_or_Grants_1591254569.xlsx

Orientation programis organi zed for fresher students every year during when
first year undergraduate and postgraduate students attend the programe al ong
with their parents. The managenent, authorities and teachers greet the students
and parents. Infornation about genesis of the institute, culture, rules,
regul ati ons, anti-raggi ng neasures, communication nodalities, parental
measur es, scope of the programes, opportunities, canpus facilities etc., are
well informed in this progranme. ii) Parents log-in facility is enabled in
Institute’'s ERP ‘e-canpus’ through which they can access institute’'s
comuni cation pertaining to their wards’ academ c performance, attendance
details, fees paynent and other related details. iii) Parent’s participate in
curriculumrel ated aspects and ot her devel opnental aspects of the institute
through their regular online feedback and suggestions. This provides high
flexibility for parents to participate from anywhere.

6.5.4 — Development programmes for support staff (at least three)

e Support staffs are given training by the conputer centre on M5-Ofice, PFM5,
and other basic office use packages ¢ Support staffs undertake higher studies
and are given necessary encouragenent and On-Duty for attendi ng contact classes
and for exam nations. ¢ Wrkshops related to personality devel opnent, goa
setting, work-1ife balance, stress managenent, health and hygi ene and alike are
provi ded.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

The institution is presently in the fourth cycle of accreditation. The
following quality initiatives have been undertaken post accreditation of the
3rd cycle. i) Curriculume Acadenmic flexibility incorporated in the curricula

of various progranmes by including a spectrum of interdisciplinary,
mul tidisciplinary, value added, skill enhancenent and Professiona
certification courses ¢ New courses have been introduced: o B.Voc. Degree
Programe in Medical Equi pnent Technol ogy o B. Voc. Degree Programre in Food
Processi ng and Engi neering o M Com Conputer Applications o M Com |Information
Technology o M A Wnens Studies and Entrepreneurship ¢ Internship/training for
UG mni project and projects for PG students are nmade nmandatory to facilitate
experiential learning. « At the PG level also the curricular nodel includes one
i nterdi sciplinary courses, one mnultidisciplinary course and a professiona
certification course  During the academ c year 2015-16 and onwards, along with
core subjects, discipline specific elective courses, generic elective courses,
ability enhancenent conpul sory courses and skill enhancenment courses based on
the UGC tenplate were introduced with flexibility in the choice of the subjects

in these courses ¢ Steps taken to attract students from other states: o

Facilitating online adm ssion particularly for students fromother states o
Organi zi ng education fair in other states o Advertisenent in the newsletter of
Associ ation of Indian Universities o Networking with Alumi of other states o

Pl acenent offers for other state outgoing students are facilitated by the
pl acement cell of the institution ¢ 122 career enhancenment progranmes have been
organi zed for the benefit of the students during 2013-18. About 90-92 of the
students who registered with the placenent cell have been placed every year
since 2013. ii) Research « Nunber of papers published in peer reviewed nationa

/international journals: 2133 ¢ Projects sanctioned by governnent agencies

after 2013 : 93 ¢ Non-Governnent projects sanctioned after 2013 : 6 «

Functional MOU s with international institutions/bodies : 7 ¢« Creation of |IPR
awar eness anmong the faculty « IPR cell and IPR policy has been fornmulated to

facilitate patenting process for the teachers. « Wrkshop on Intellectua
Property Rights (I PR) was organised by the Institute « Faculty were deputed to
participate in o International |ndo-US Congress cum Wrkshop on PR at Amty

Uni versity, New Del hi, o National sem nar on Innovation nmanagenent in the

Know edge Era ( sponsored by NRDC) and o WPO — Indian National forum on




sharing of Best

Onl i ne paynent

Practices on Intellectual
and facilitation agencies (organised by ClI

properties for

and W PO)

MSMES,

policy makers

iii) Admnistration e

of fees e

Senester Grade Point Average (SGPA) and Cunul ative
Grade Point Average (CGPA) points are provided in the consolidated mark sheet o

in Research

Ceneration of conputerized online hall tickets ¢ Enhanc
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Sust enance 01/ 02/ 2019 01/ 02/ 2019 02/ 02/ 2019 50
of Quality
and
i nnovati on

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Brain
Devel opnent of
Chi l dren

19/ 07/ 2019

19/ 07/ 2019

50

Nill

Wornen in
Educati on
Per spectives on
Wl | ness and
Nat i onal
Devel opnent

27/ 07/ 2018

27/ 07/ 2018

45

Nill

Br east
Feedi ng the
Foundati on of
Life

06/ 08/ 2018

06/ 08/ 2018

80

Nill

Wonen’ s
| magi ng
U trasound
Techni ques

06/ 08/ 2018

06/ 08/ 2018

70

Nill

Sust ai nabl e
Strategies to
St rengt hen
Ment al Heal t h-
An overvi ew

04/ 09/ 2018

04/ 09/ 2018

100

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4357_Quality_Initiatives_B_1591092455.xlsx

37th Nationa
Nutrition Wek
Cel ebrati on-201
8 Ensuring
Focused
I nterventions
on Addressi ng
under Nutrition
during the
First 1000 Days
of the Child:
Better Child
Heal t h

07/ 09/ 2018

07/ 09/ 2018

250

NIl

Repr oducti ve
Heal t h

20/ 09/ 2018

20/ 09/ 2018

45

Nill

Li ghts on the
Wonen Film
Maker s

24/ 09/ 2018

25/ 09/ 2018

35

Nill

Creating
Awar eness on
Gover nient
Programes for
Rural Peopl e

25/ 09/ 2018

25/ 09/ 2018

50

Nill

Samay
Pr abhandhan
Evam Sukhi Bano

25/ 09/ 2018

25/ 09/ 2018

25

Nill

Managenent of

Poly Cystic
Ovari an
Syndr one

29/ 09/ 2018

29/ 09/ 2018

100

Nill

One Day
Awar eness
Programme on
Personal Health
and Hygi ene
Managenent for
Rural Wémen

07/ 10/ 2018

07/ 10/ 2018

84

Nill

Assessnent of
Children with
Speci al Needs

30/ 10/ 2018

30/ 10/ 2018

50

Nill

Wonen
Enpower nent

17/ 12/ 2018

17/ 12/ 2018

45

Nill

Mudra for
Menst rua
Pr obl ens and
| mprovi ng
Ceneral Health

18/ 12/ 2018

18/ 12/ 2018

50

Nill

Heal i ng the
Il nner Child

20/ 12/ 2018

20/ 12/ 2018

60

Nill

Wonen in
Hi ndi
Literature

20/ 12/ 2018

20/ 12/ 2019

20

Nill




Enpower i ng
Grls/ Wnen
t hr ough
Bhar at hi ar
Songs

03/ 01/ 2019

03/ 01/ 2019

25

NIl

Positive
behavi or
t her apy

03/ 01/ 2019

03/ 01/ 2019

40

Nill

Contri bution
of Fenml e
Conposers and
Perforners in
Carnatic Music

01/ 03/ 2019

01/ 03/ 2019

50

Nill

Causati ve and
Preventive
Measures of Eye
Di seases

07/ 01/ 2019

07/ 01/ 2019

100

Nill

Teachi ng
Speech Skills
to Children
wi t h Hearing
| mpai r ment

08/ 01/ 2019

08/ 01/ 2019

50

Nill

Awar eness
Programme on
Heal t h Hazards
of E-Waste

19/ 01/ 2019

19/ 01/ 2019

150

Ni |l

Enpower i ng
Grls/ Wnen
t hr ough
Bhar at hi yar
songs

22/ 01/ 2019

22/ 01/ 2019

15

Nill

VWhat a drug
does to a body!
what a body
does to the
drug?

24/ 01/ 2019

24/ 01/ 2019

50

Nill

Techni ques of
Handl i ng
Children with
Autism

29/ 01/ 2019

29/ 01/ 2019

50

Nill

Sci ence and
Technol ogy: A
Specially Abl ed
Person’ s
Per spective

19/ 02/ 2019

19/ 02/ 2019

540

Nill

Wnen Heal th
and Wl | Being

28/ 02/ 2019

28/ 02/ 2019

50

Nill

Art and Craft
Activities for
the Differently

Abl ed

13/ 03/ 2019

13/ 03/ 2019

50

Nill

Chal | enges of
Wonen

21/ 03/ 2019

21/ 03/ 2019

50

Nill




Entrepreneurs
in Tourism
| ndustry

Life
Chal | enges
t hrough
Her m one
G anger

13/ 08/ 2018

13/ 08/ 2018

50

Nill

Speci al needs
| ear ni ng
support in
i ncl usive
education

18/ 03/ 2019

19/ 03/ 2019

50

NIl

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

50. 15
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 25
Provision for lift Yes 25
Ranp/ Rai | s Yes 25
Braille Yes 18
Software/facilities
Rest Roons Yes 26
Scri bes for exam nation Yes 18
Speci al skill Yes 25
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 12 10 31/08/ 2 1 Swat chh St udy 92
018 Bhar at t he
Rat ham Rat ham
di spl ay
contents
and get
awar eness
2018 11 Ni Tl 13/ 08/ 2 1 Swachh 244
018 Paghwar a | Cl eani ng
the d ass
Roons and




depart nen
t
Prem ses

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Handbook 18/ 06/ 2018 The institute inits
sixty successful years of
enpoweri ng and educati ng
wonen has achi eved
gl ori ous out put of
enhanci ng the hunman
capital of this Nation
t hrough its Val ues
integrated Curricul um and
engagenents. The soci al
changes in the students
have gone in transform ng
their skills, know edge,
habits and attitude. The
young m nds are shaped in
val ues prioritisation
prograns |ike observing
all National inportance
days, days earmarked for
speci fic objectives,
Institute’ s observance in
mar k of respect to
Founder Ayyah Avl,
Architect Amma Avl and
ot her great souls of this
Nation. There are severa
ot her aspects which
pronot es val ues |ike
dress code, prayer
nmeeti ngs, Every day
assenbly for staff and
students, QGath taking
Cer enoni es and
departnental events
i ncul cating Universal,
Human and Nat i onal

val ues.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
W LD LI FE VEEK 04/ 10/ 2018 04/ 10/ 2018 487

CELEBRATI ONS -
FAUNA FEST 2K18

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n Water Harvesting: One of the sinplest and cost-effective sustainability
practices of the Institute is Rain Water harvesting facility, which is
availabl e in the canpuses to collect, store and reuse rainwater. (i) Five check
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danms (weer) which channelize water to a collection pond (ii) Collection tanks
and a pond that get filled up during nonsoon. (iii) Percolation pits are
provided to drain water to ground |level at appropriate places as the terrain is
uneven. The measures adopted not only help in water supply throughout but also
hel ps to raise and retain the water table in the nei ghbourhood. Paver-tiled
ground enabl es easy novenent between buil dings and around the auditoriuns.
Paver tiles are effective in seeping water to the ground where the terrain is
even. Rain water and water released fromcleaning activities flowinto the
drains provided bel ow, which gain access to the nearby filter beds. Hence
rai nwater fromall sources gets channelized to the filter beds, in both
canpuses. It is one of the neasures proposed as green practices to harvest rain
wat er. These structures are very useful in facilitating easy flow and collection
of rain water for future use. Trees like tamarind tree, which can retain water
for a long period are grown for purposes of both shade and water harvesting.
Rai n Water Harvesting: One of the sinplest and cost-effective sustainability
practices of the Institute is Rain Water harvesting facility, which is
avail abl e in the canpuses to collect, store and reuse rainwater. (i) Five check
dans (weer) which channelize water to a collection pond (ii) Collection tanks
and a pond that get filled up during nonsoon. (iii) Percolation pits are
provided to drain water to ground |level at appropriate places as the terrain is
uneven. The neasures adopted not only help in water supply throughout but also
hel ps to raise and retain the water table in the nei ghbourhood. Paver-tiled
ground enabl es easy novenent between buil dings and around the auditoriuns.
Paver tiles are effective in seeping water to the ground where the terrain is
even. Rain water and water released fromcleaning activities flowinto the
drains provi ded bel ow, which gain access to the nearby filter beds. Hence
rai nwater fromall sources gets channelized to the filter beds, in both
canpuses. It is one of the neasures proposed as green practices to harvest rain
wat er. These structures are very useful in facilitating easy flow and collection
of rain water for future use. Trees like tamarind tree, which can retain water
for a long period are grown for purposes of both shade and water harvesting.
Rai n Water Harvesting: One of the sinplest and cost-effective sustainability
practices of the Institute is Rain Water harvesting facility, which is
avail abl e in the canpuses to collect, store and reuse rainwater. (i) Five check
dans (weer) which channelize water to a collection pond Rain Water Harvesting:
One of the sinplest and cost-effective sustainability practices of the Inst

Installing Solar Power Grid (220KW to neet the power requirenment of the
institute as renewabl e resour

Li ghting through LED Bul b upto 95 percentage of the canpus lighting

Sewage Treatnent Plant (STP) with the capacity of 1llakh liter is in use.

Green | andscapi ng: Mintaining the green | andscape is our prinme consideration.
Conservation and mai ntenance of flora and fauna is our conmtnent. Qur canpus
floral diversity consists of herbs, shrubs and trees. The Nakshatra garden
(Zodi ac based garden) gives a spiritual touch to the students and faculty. It
gives a key to the formati on of a healthy biosphere. The Nakshatra garden
consist 28 varieties of trees traditionally related to the birth stars. Careful
t hi nki ng and hard work of the students resulted in a herbal garden which
consi sts of about 200 nedicinal herbs which gives a pleasant healthy breeze to
the visitors. The canmpus has green | andscape of trees which includes Neem
Pel t of orum M nusops elengi, MIlingtonia etc. The |land surface is covered with
good- 1 ooki ng | andscaping in canmpus 2. The | andscape has an orchard conpri sing
of fruit plants nanely gooseberry, mango, guava, raspberry, ponegranate, banana
and custard appl e. Medi ci nal plants (tulsi), coconut, palns and asoka tree al so
cover the prenises. There are also many flowering plants.

Public Transport, Bicycle usage, Pedestrian Friendly Roads: Vehicul ar novenent
is restricted upto the parking slots. Usage of public transport and pedestrian




friendly roads are enphasi zed and nost of the students use it. Vehicle pooling
is a conmmendabl e practice adopted by nany students and faculty. Students are
al so encouraged to use bi-cycles for conmuting purposes.

Paperl ess office: Attendance entry, ClA questions, mark entries are nade
online, hence it is paperless office. No unwanted thoughtless photocopy is
entertai ned. Many sem nars and workshop are carried out to enphasi ze the need
for conservation of biodiversity.

Pl astic-free campus: The institute tries to maintain plastic-free environnent
by creating awareness agai nst plastic bag usage and by using plastic-free
utensils in canteen and hostels.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best Practices Describe at |east two institutional best practices Upl oad
details of two best practices successfully inplenented by the institution as
per NAAC format in your institution website, provide the link Best Practice: 1:
Preserving Indian Culture — woven into the cal endar of Activities Title of the
practice: Cal endar of activities woven around preservation of Indian culture
Avi nashilingam Institute for Honme Science and Hi gher Education for Wnen which
has established itself as a university with deened status since 1988 has been
successfully re-engineered its strategic approach in preserving the |Indian
culture through upholding the ideals of Sri Ramakrishna Pramahansa, Swam
Vi vekananda and Gandhiji. The mantra of the ' Saradal aya’, the tenple of
| earning is Ahinsa Sat hya Astheya, Bramhacharya, Ashankraha, Sareera Sanasvat ha
Sarvat hra Bai varjana. Sarva Dharne Samant hva Swadeshi sparshabhavana H m
ekadhasaseva ne nanri shyaevrat heni chayae. (to be witten in Sanskrit) The
vi sion, mssion and objectives of the institute is achieved by planning the
activities of the university by keeping the ideals as the focal point. Al the
activities of the university have underlying purpose to cultivate values to the
students that are the real colour of our culture. Objectives of the practice: ?
Restoration of Indian Culture through various regular activities that has been
woven into the systemto enit the value systemthrough education ? Culturally
rel evant practices in observance and Cel ebrati ons of days of national
i mportance ? Upholding traditional practices by Khadhi Uniform Saree wearing
on Every Wednesdays, norning and evening prayer w th readings from em nent
aut hors ? Enpowering the students through activities that coordi nate head,
heart and hand ? Ensuring Al Round Devel opnent of the students through planned
curriculumthat woul d produce enpowered wonen Context: An institution sets a
burning platformof change towards futuristic goals and priorities with its
roots at the traditional practices. The role and the expectations of the
i nternal and external stake holders like Trustees, Top adm nistrators, Teaching
faculty, Support staff, Non-teaching nmenbers, Students, Parents, Al umi,

I ndustry, Industrial Associations, Government and Community keep changing to
accommodat e gl obal dermands as well as to maintain the Institutional Value
Preposition. An envisioning and sustainable institution is nmade possible
t hrough the inputs from Swam Ramekrishna Paramahansa, Swam Vi vekananda and
Gandhiji. This necessitates the institute to have its focus towards preparing
its students to be self reliant, have strong val ues, be enpowered and sense a
pi votal change in enhancing their efficiency and achieve the Vision through
exenplifying the practices in the society as a nenber of the team The outgoi ng
students becone enpowered | ndian women who will be the catalyst for socia
reforms and change Practice: Calendar of Activities The institute's cal endar
contains the gol den nessages fromits founder. The programes planned for the
year enits the practices of ensuring value based education and preservation of
I ndian Culture Days of Inportance The days of National and Internationa
i nportance are observed with due colour to our culture for exanple, Gandh
Jayanthi is celebrated with bhajans, canmpus cl eaning, granmaseva and wearing of




Khadhi Saree by all the staff and students sinmplicity, dignity of |abour and
service to mankind are the underlying values in the celebration of Gandhi
Jayant hi. Kal ai vi zha The annual day of the institution is cel ebrated as
kal ai vi zha — Honoring the art fornms. The students are given opportunities to
take part in various art fornms through conduct of conpetitions, kolu and
exhi bitions, stage performance and al so they are given a chance to exhibit
their talents in stalls and earn. Thanks G ving Day At the end of each acadenic
year, ‘Thanks Gving Day’ is observed wherein all the staff and students pay
their respects and homage to the God Al mighty, Founders, Guru Maharaj and al
t he stakehol ders for their contributions and bl essings for the snooth conduct
of the year. Evidence of Success Alummi sending their children The students
take up the values and spread it at the community. The alummi expresses their
gratitude by sending their children for the sanme kind of noul ding that hel ped
themlead their lives better. W have generations of alumi that send their
children and grand children to the University for Studies. The villages that
are adapted by NSS/ CSS speak of the greatness of our students and these
vill ages stand as evi dence of our support in enpowering the rural poor
Probl ens encountered and resources required It is beconm ng harder to tune the
present generation towards the values of our culture. Sonetines the practices
of wearing khadhi, dignity of |abour have seen some |amentati on anbng the young
students. Repeated and continuous nonitoring with due explanations to restore
the systematic practices needs |lot of tine and energy. Best Practice 2: Book
Talk Title of the Practice: Book Talk at the Student Assenbly As a virtue of
practice, the students’ assenbly is packed with the goodness of prayer. The
library of our university is vast and as a practice of bringing in the student
community to the library and inculcate the practice of book reading which has
becone a rare practice due to technol ogi cal advancenents, the practice of ‘book
talk’ is adopted. The students take up a book of their interest, read it and
make notes of the book. They tal k about the book with due criticism They
mention the chapters, contents, uses and the areas of applications of the book
in front of their classmates in the assenbly in the nornings. This practice has
been eye catchy as the narrator paints the canvas in front of the eyes of their
classmates with the colours of the book they read and share their |earning
experiences with due joy. This has fetched the students fall in love with the
books and al so qui ckened their visits to the library. Objectives of the
practice ¢ To introduce the inportant books supporting the curricula of the
students ¢ To help the students ‘fall in love” with the library « To help the
students taste the fruits of book reading and tal ki ng about the book with a
bird’ s eye view s Develop critical analysis skills in selecting and utilising
the ‘book read, ¢ Inculcate the practice of joyful book reading Context: The
university library is vast with wonderful collection of books and internet
resources. Due to information explosion, the students | ook for their references
in the internet sources. Slowy the practice of book reading is fading away
fromthe students aspiring to be graduates. Hence as a notivating task, the
practice of “BOOK TALK” is introduced. The student fraternity is always
friendly with its peers, hence the readers are chosen fromthe students. All
the students are given this responsibility in the order of their roll nunbers
so that all the students get an opportunity. Reading aloud, criticizing and
denonstrating the ideas of the book in front of a gathering also postul ates the
public speaking skills of the students. Al the students are given the
opportunity, which stinulates the spectators to watch carefully to learn for
their turn. Hence it sounds to be a very good idea to catch the attention of
the students towards library and enrich their learning. Practice The ‘ BOOK
TALK” is a part of everyday student assenbly at the Departnent of Education’
The students cone up with new books to introduce to their classmates and al so
search for unique books. A conpetitive spirit is generated anong the students
to display their talents in a unique way by sel ecting books, appraising and
tal ki ng about the book that attracts everyone. The students are al so being




assessed by the faculty to encourage their practice. They are given words of
appreciation to foster the students run towards goal of attracting towards the
book and ultimately to the library. Evidence Success: The evidence of success
is seen anong informal talks of the students as visibly the conpetitive spirit
is seen. The nunber of visitors and the book borrowers of the library is
i ncreased significantly. Problens encountered and resources required Generally
there is no problemin neeting the students and notivating and creating
awar eness on book talk as it is diverting their mnd fromthe usual fornmal
education. All our students cooperate and benefit out of this activity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://avinuty.ac.in/ mai ncanpus//upl oads/i gac/ AQAR/ 7. 29%20Best ¥20Pr act i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

On line ecosystem — Miutual gateway for know edge gain and share The Institute
with its glorious past as a Flagship Institution for higher education has
sustai ned the ethos of access, equity and quality in info transfer abiding to
the National Education Policy of the Indian Governnent. Fromits inception the
i deati on behind the Vision and M ssion of the Institute has been focused action
on “know edge gain and share”, enabling any student across the nation and at
large to benefit fromthem The on |line node has been a treasure trove to
achieve the aspiration. To this effect several platforns have been initiated.
The onus of success evidently was borne by the Managenent which facilitated,
the teachers who volunteered to share, the library and conputer centre which
channelized the info-transfer and the students who enthusiastically gained
know edge fromdifferent portals. For the teaching conmunity in the Institute
various options were thrown open to choose fromto share their know edge
through on line node. To define a few, e-content was devel oped and vi deo shots
wer e brought out for e-PGuathshala, CEC (for Undergraduates), SWAYAM portal,
MOOC for other platforms, NPTEL/ NM ECT and ot her Governnent initiatives. For
i nternal usage by students LMS al so was used. The 612 e-lessons devel oped in e-
PGPat hshal a pl atform had energed as a ready reckoner for innunerable students
in the Country which is sure to sustain appreciable demand for reference for
many years to conme. N nety experienced faculty had contributed towards this
venture, while nore than 15 had coordi nated and three had borne the
stewardshi p. Sixty four nodul es have been upl oaded i n SWAYAM —MOOC pl at f orm f or
whi ch content was prepared and presented by 13 faculties and four are under
process. Faculty mainly fromthe School of Education and Special Education has
been religiously involved in hosting e-lessons on CEC portal of Mdurai Kanar aj
University. Nearly 50 | essons have been upl oaded whil e 59 nodul es are under
process for which 16 teachers had contributed. Around 160 Doctoral thesis
details have been upl oaded i n Shodganga- | NFLIBNET portal. During the period
covering the first semester of 2018-19, about 320 | essons have been upl oaded in

Institutional LMS- classmate. Interested students and research schol ars not
only fromour canpus but fromother Universities too, gain know edge fromthese
nodul es shared by us. Simlarly the SWAYAM — web portal of MHRD has been
accepted as a green pasture by our postgraduate students to conplete their
mandatory credit requirenment (two credits). In this connection, 221
post graduate students have enrolled and are benefiting fromnine different
Cour ses of fered under SWAYAM portal. Qpportunity to join Spoken Tutorials, a
video tool designed by IIT, Minbai is yet another know edge portal from which
our students benefit. Nearly 2274 students have opted to join choosing Courses
froman array of 28 Courses. Thus the on line know edge share and gai n anbi ence

provided in the Institute enabling access equally to all and thus narrow ng



http://avinuty.ac.in/maincampus//uploads/iqac/AQAR/7.2%20Best%20Practices.pdf

down the digital divide is the Best Practice of our Institution. True to our
Mot t o-“Seek and ye shall find”, the Institute

Provide the weblink of the institution

http://avinuty.ac.in/nmai ncanpus// upl oads/i gac/ AQAR/ 7. 3920l nsti tuti onal %20Di stin
ctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of Action for next academ c year ? Workshops / Semi nars/ Conferences
[/ Training Programme to be organi zed by the cell for various groups such as
Teaching Staff, Non-Teaching staff, Research Scholars and Students for the
purpose of sensitizing on Quality Initiatives, its Inprovenent and Accreditation
process of HEls. ? NAAC sponsored workshop to be conducted ? Qutcone based
education nust be instituted in all levels ? Governnent’s schenes to be applied
whenever introduced ? Infrastructure to be inproved by buil di ng guest house
Fi nance Section, nore hostels and classroons etc. ? Encourage nore quality
publ i cations, project work and consultancy work by teachers and research schol ars
by providing necessary infrastructural facilities, recognition and incentives. ?
Teaching Staff and Research Scholars to be oriented on ‘Research and Pl agi ari sm
Policy’ of the institute and to nmake nandatory the use of ‘G ammerly Software’
and to produce ‘PlagiarismReport’ with adm ssible |evels for publications and
ot her research, academ ¢ works. ? Teaching staff to be encouraged to prepare e-
content materials for e-PG Pathshala, MOOC, SWAYAM and al i ke ? Departnent to be
encouraged to propose and start skill based courses with required gui dance and
support ? Alumi network to be strengthened and nore nunber of alumi neetings to
be initiated for the welfare of the student.
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